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The Details of Internal Committee Constituted as per The Sexual Harassment of Women at Workplace (Prevention, Prohibition & Redressal)
Act, 2013, are as under-
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Smit.K.C.Meenakshi Presiding Officer Meenakshi.sekar@newindia.co.in | 0452- 26/05/2025
2605857
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Mrs.Vasuki Baskaran Member vasuki.baskaran@newindia.co.in 0452- 24/08/2023
2605855
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Mrs. P.S.Lakshmi Miamibar ps.lakshmi@newindia.co.in 2530870 24/08/2023
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Mr. M.Riyaz Member riyaz.m@newindia.co.in 452-2605857 | 24/08/2023
Ms.S.Seragomathi STELT Je&d/ ssgomathi71@gmail.com 9843460061 24/08/2023
External Member
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Jurisdiction- Complaints pertaining to Madurai Regional Office and Offices under its control shall be dealt by the above Internal Committee.
Complainant is required to make a complaint of sexual harassment in writing to the Internal Committee or through e-mail at
poshcomplaints @newindia.co.in.
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Sexual Harassment at Workplace is a criminal offence attracting penalty as per Sexual Harassment of Women
at Workplace (Prevention, Prohibition & Redressal) Act, 2013.

Further such act may also invite initiation of disciplinary proceedings under The New India Assurance

Company Ltd. (Conduct Discipline & Appeal) Rules, 2014.
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